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White Construction Group is an established and growing company that believes inspired
teams rely on each other to find solutions and share in project successes. We aspire to be
Colorado’s construction leader with a diverse, customer-centric workforce that thrives while
supporting our local communities. Our Values include Integrity, Leadership and Equity, and
we are looking for like-minded individuals to join our team!

This is an exciting time at WCG and we are growing our Project Engineering team! The
Project Engineer (PE) is responsible for all engineering and technical disciplines that
construction projects involve. The PE schedules, plans, and forecasts projects, while also
managing the technical elements related to project accuracy and quality. This role is integral
to construction projects as its involvement spans from project conception to

completion. This role is primarily located at the project site(s) along the front range, from
Fort Collins to Pueblo.

Position Responsibilities:

Collects and organizes warranty and O&M information from subcontractors. Also,
distributes subcontracts and purchase orders to subcontractors and suppliers while
ensuring that all orders are executed.

Controls project plans by reviewing designs, specifications, as well as plan and
schedule changes while making recommendations for improvement as appropriate. This
includes coordinating and advising on shop drawings.

Assists Project Managers, Assistant Project Superintendents and Project
Superintendents with a variety of action items related to the daily operations of field work
activities and organization of subcontractors.

Responsible for assisting with ordering materials and supplies as well as coordinating
delivery schedules.

Assists with job budgeting by verifying subcontractor/supplier scopes of work, drafting
subcontracts and purchase orders, obtaining pricing for changes in the scope of work,
creating change events and related orders in Procore.

Maintains the project schedule by monitoring project progress, coordinating activities,
and resolving problems. Provides regular project status reports. This includes distributing
submittals and updating submittals logs in Procore, meeting minutes, ASI's, RFI’s, and
schedules (i.e. 4-week and Master).

Maintains a safe and clean working environment by enforcing company procedures,
rules, and regulations.

Required Qualifications:

Bachelor’s Degree in Engineering or Construction Management or at least four (4)
years similar technical experience.

1+ years relevant experience as a Project Engineer (Intern) in commercial
construction.

Must possess technical understandings of architectural, civil, structural, mechanical,
electrical, and plumbing disciplines.
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Experienced in construction layout, blueprint, and shop drawing reading.

Requires a valid Driver’s License.

Excellent math, written and verbal communication skills.

Must be computer literate and proficient in MS Office skills including Word, Excel,
Power Point and Outlook.

Must be able to manage multiple tasks and have excellent follow up skKills both
internally and externally.

Excellent verbal and written communication skills with the ability to be highly
organized.
. Knowledge of Procore Construction Management Software, preferred.

Scheduling software experience, preferred.

OSHA 30, preferred.

Must be eligible to work in the US without Sponsorship.

Local candidates preferred, this position does not include relocation.

White Construction Group offers an innovative, high energy work environment and a
competitive salary with a full benefits package that includes medical, vision, dental, short-
term disability, long-term disability and life insurance, as well as a 401k with company-
match, wellness program, company paid time off (PTO) and holidays, and an HSA with
company contributions. Compensation for a full time PE will range from $64,000 to
$68,000 depending on experience.

You can learn more about us and apply at www.WHITECG.COM.

White Construction Group is an Equal Opportunity Employer (disability, race, color, religion,
sex, sexual orientation, gender identity, gender expression, marital status, familial status,
national origin, ancestry, or any other protected characteristic as outlined by federal, state,
or local laws).



